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As R%v%era Hotels, 
We adopt the Un,versal Declarat,on of Human R,ghts and comm,t to select,ng our team 
members from ,nd,v,duals who possess the necessary educat,on, exper,ence, and 
competenc,es, and who are al,gned w,th our corporate culture, values, and goals. We pledge to 
,nvest ,n our team members by organ,z,ng tra,n,ng programs that support the,r development and 
promot,on, to ,mprove workplace env,ronments and cond,t,ons ,n accordance w,th health and 
safety standards, and to ra,se awareness regard,ng susta,nab,l,ty through ,nformat,ve and 
commun,cat,ve ,n,t,at,ves. 
We ,mplement systems that foster honest, transparent, fa,r, respectful, and trust-based 
relat,onsh,ps among our team members. W,thout d,scr,m,nat,on based on gender, sexual 
or,entat,on, age, language, rel,g,on, race, or d,sab,l,ty, we embrace the understand,ng that we are 
one, and we are comm,tted to prov,d,ng equal, respectful, and safe work,ng cond,t,ons. 
We undertake to gather feedback from our team members, to make ,mprovements and 
enhancements, to mon,tor the,r performance, and to prov,de opportun,t,es for career plann,ng. 
We support women’s part,c,pat,on ,n the workforce and the,r promot,on opportun,t,es across all 
departments. 
We are comm,tted to protect,ng the personal ,nformat,on of our team members, ensur,ng fa,r 
wage d,str,but,on and mak,ng payments ,n compl,ance w,th legal requ,rements, and prov,d,ng all 
our team members w,th access to the soc,al benef,ts, add,t,onal r,ghts, and rewards we have 
planned. 
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